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Logistics
• Attendees in listen only mode.

• Question are welcome. Submit using 
“Question” function on control panel.

• Audio/technical issues during webinar: call 
GoToWebinar at 1-800-263-6316.

• Webinar replay and slides will be emailed 
and posted at nirsonline.org/GenX.
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Speakers

Tyler Bond
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NIRS Research Director
Joelle Saad-Lessler

Stevens Institute of Technology Professor



Why This Research?
● Generation X is often overlooked in favor of a focus on 

the Baby Boomers or Millennials.

● The leading edge of Gen X will be eligible for Social 
Security’s earliest retirement age in just a few years.

● Gen X was the first generation to enter the workforce 
as the private sector was moving away from defined 
benefit pensions.

● Gen X experienced notably different social and 
economic circumstances than the Boomers, so their 
retirement experience will be different.
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Key Findings
• Slightly more than half (55%) of Gen Xers are participating in an 

employer-sponsored retirement savings plan.

• Fourteen percent of Gen X is covered by a DB plan, and this 
level of coverage is fairly consistent across gender and race.

• Only a third (35%) of Hispanic Gen Xers are participating in an 
employer-sponsored retirement savings plan. 
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Key Findings, Continued
• There is a large discrepancy between average and median 

amounts of retirement savings, and this discrepancy holds 
across gender, race, income, and other measures.

• The typical Generation X household only has $40,000 in 
retirement savings in private accounts.

• Most Gen Xers, regardless of race, gender, marital status, or 
income, are failing to meet retirement savings targets.
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Research Methodology
• Generation X is defined as those born between 1965 and 1980.

• As of December 2020, Gen X represented almost 64 million 
Americans, or nearly 20 percent of the population.

• This research uses data from the Survey of Income and Program 
Participation (SIPP).

• The reference month for the research is December 2020. 
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Sponsorship Rates Depress Participation Rates
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Sponsorship Rates Vary 
Widely by Industry
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These findings are consistent with 
other NIRS research.

Industries that tend to employ 
workers with higher levels of 
education, or where workers tend to 
have longer tenures, are more likely 
to sponsor retirement plans.



Gen X Women More Likely to Work Part-Time
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Gen X Latinas Have Highest Rates of 
Part-Time Employment
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Current Job Tenure is Fairly Consistent
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About 1/6 of Gen X Has DB Coverage
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Older Gen Xers Had More DB Coverage
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Average Savings Higher Than Median Savings
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Median Household Savings Are Low
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The Highest Earners Have Much Greater 
Amounts of Retirement Savings
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Bottom Half of Gen X Households Have 
Almost Nothing Saved for Retirement
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DC Savers Have Higher Earnings
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Women Lag Behind Men, but Not by 
Significant Degrees
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Gen X women have lower 
annual earnings and lower net 
worth than men, and are more 
likely to fall short of retirement 
savings targets (as will be seen 
on the next slide). 



Median Savings Are Quite Low 
Regardless of Gender or Marital Status
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Women & Men with DC Savings Earn 
More Than Those Without
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Most Are Failing to Meet Savings Targets
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Hispanic Gen Xers Lack Access to Plans
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The Typical Black and Hispanic Gen Xer 
Has Nothing Saved for Retirement
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White and Asian Gen Xers Have Much 
Higher Net Worths
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Even by Race, Those with DC Savings 
Earn More Than Those without
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Most Are Failing to Meet Savings Target, 
Regardless of Race
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As Expected, Retirement Savings Have 
Increased Over Time
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Median Retirement Savings Have Increased 
Across Gen X for Those With Savings
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Average Net Worth is Much Higher Than 
Median Net Worth
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Oldest Gen Xers Saw a Large Drop in Median 
Net Worth Following the Great Recession

National Institute on Retirement Security 32



Homeownership Rates Rise with Age
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Student Loan Debt is Not Widespread 
Among Gen X
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Younger Gen Xers Are Slightly More 
Likely to Have Student Loan Debt
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Policy Solutions
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• Social Security

• SECURE Act and SECURE 2.0

• State-Facilitated Retirement Savings Plans

• Tax Policy



Questions
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